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Moody’s Analytics SAS 2025
Gender Equality Index
Update

Additional measures for Moody’s Analytics SAS
Gender Equality Index

Companies with at least 50 employees must calculate and publish
their Gender Equality Index by 1 March every year. Where the
overall score is below 75, companies must, alongside their Equality
Index reporting, publish the measures they will take to improve the
indicators that have not reached the maximum possible score, until
they reach a minimum overall score of 75.

In the 2025 report (covering the reporting period between May 1st,
2023 and April 30th, 2024) Moody’s Analytics SAS (Moody'’s)
scored of 74 out of 100. This report sets out the measures Moody’s
will implement for indicators 1, 2 and 5 to improve this.

It is important to note that the indices are not the same as a gender
pay equity analysis, which assesses the pay of women and men in
comparable roles.


https://www.moodys.com/web/en/us/hosted-assets/legal/Moodys_France_Gender_Equality_Indices_2025.pdf
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ENGLISH (SUMMARY)

Indicator 1, Pay gap between men and women

—

Pay gap between men and women, calculated on the basis of the average remuneration of
women compared to men by age group and equivalent job category — 2025 score 38/40.

Moody’s pay practices are rigorous, equitable and fair, and we are committed to
maintaining a gap of less than 2.5 by:

« Strengthening manager awareness of legal obligations on pay equality through an
annual communication that also highlights the indicators measured by the Gender
Equality Index.

* Undertaking a salary analysis in 2026 to identify any roles with significant pay
discrepancies between women and men and working with relevant business leaders to
define short- and long-term actions to reduce these gaps, alongside individual case
reviews where relevant.

* Monitoring the evolution of the company’s top 30 salaries and identifying development
actions for high performing women that could prepare them for future promotion and
the associated pay increase.

* Continuing our global employee development programs, which encourage broader
access to more senior positions.

* For Senior Director and Managing Director positions that are open for recruitment,
paying particular attention to interviewing a broad slate of candidates.

Indicator 2, Distribution of individual salary increases

—

—

Proportion of pay increases — not related to promotions — awarded to women in
comparison to men — 2025 score 10/20.

This score is the result of a change in the calendar for individual salary increases in 2024,
resulting in this reporting only capturing “off-cycle” increases. Without this one-off
change, the score obtained would have been 20 out of 20, and we aim to achieve this
score in future reporting periods.

Indicator 5, Gender balance among the 10 employees with the highest salaries

—

—

Proportion of men and women among the ten highest paid employees — 2025 score 0/10.

It’s important to note the significant role of variable compensation for sales employees in
this measure, and the impact of low employee turnover in the top ten earners, which
currently contains a relatively higher proportion of men.

Changing this score over time ultimately depends on increasing the proportion of women
at Senior Director or Managing Director level, and Moody’s aims to achieve a score of 5/10
by:

» Closely monitoring the evolution of Moody’s top 30 salaries in order to identify
development actions that could prepare a broader range of candidates for future
promotion and the associated pay increase.

- Continue programs to encourage broader access to positions of responsibility and/or
management.

» For Senior Director and Managing Director positions that are open for recruitment,
paying particular attention to interviewing a broad slate of candidates.
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Mesures de progression de I'index de I'égalite
professionnelle entre les femmes et les hommes

Les entreprises d’au moins 50 salariés doivent calculer et publier
leur index de I'égalité professionnelle entre les femmes et les
hommes chaque année avant le 1* mars. Lorsque le score global
est inférieur a 75, elles doivent, conjointement a la publication de
leur index, présenter les mesures qu’elles prendront pour améliorer
les indicateurs n’ayant pas atteint le score maximal, jusqu’a
atteindre un score global minimum de 75.

Dans le rapport 2025 (couvrant la période de référence du 1°" mai
2023 au 30 avril 2024), Moody’s Analytics SAS (Moody’s) a obtenu
un score de 74 sur 100. Ce rapport présente les mesures que
Moody’s mettra en ceuvre pour les indicateurs n°1, 2 et 5, afin
d’améliorer ce résultat.

Il est important de noter que les résultats de I'index ne sont pas
équivalents a une analyse d’égalité salariale évaluant la
rémunération des femmes et des hommes occupant des postes
comparables.

Indicateur 1, Ecart de rémunération entre les femmes et les hommes

— Ecart de rémunération entre les femmes et les hommes, calculé a partir de la
rémunération moyenne des femmes comparée a celle des hommes, par tranche d’age et
par catégorie de postes équivalents —score 2025 de 38/40.

— Les pratiques de rémunération de Moody’s sont rigoureuses, équitables et justes. Nous
nous engageons a maintenir un écart inférieur a 2,5 en faveur des hommes en :

» Renforgant la sensibilisation des managers aux obligations Iégales en matiére d’égalité
salariale par le biais d’'une communication annuelle qui met également en avant les
indicateurs mesurés par I'index de I’égalité professionnelle entre les femmes et les
hommes.

« Réalisant en 2026 une analyse des salaires afin d’identifier les postes présentant des
écarts significatifs de rémunération entre les femmes et les hommes, et en travaillant
avec les responsables concernés pour définir des actions a court et long terme visant a
réduire ces écarts, ainsi que des analyses individuelles des situations pertinentes.

» Suivant I’évolution des 30 plus hauts salaires de I’'entreprise et en identifiant des
actions de développement pour les femmes performantes afin de les préparer a de
futures promotions et aux augmentations de salaire associées.
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* Poursuivant nos programmes mondiaux de développement des employés, qui favorisent
un acces élargi a des postes plus élevés.

< Veillant a interviewer un panel diversifié de candidats pour les postes de Senior
Director et Managing Director ouverts au recrutement.

Indicateur 2, Ecart de répartition des augmentations individuelles, a I’exclusion de celles

correspondant a des promotions

— Proportion d’augmentations individuelles de salaire - hors promotions - accordées aux
femmes par rapport aux hommes — score 2025 de 10/20.

— Ce score résulte d’'un changement de calendrier pour les augmentations individuelles en
2024, ce qui a conduit a ne comptabiliser que les augmentations « hors cycle » dans ce
rapport. Sans ce changement exceptionnel, le score obtenu aurait été de 20/20, et nous
visons a atteindre ce score lors des prochaines périodes.

Indicateur 5, Nombre de salariés du sexe sous-représenté parmi les 10 salariés ayant

percu les plus hautes rémunérations

— Nombre de femmes et d’hommes parmi les dix plus hautes rémunérations — score 2025 de
0/10.

— Il est important de noter le role significatif de la rémunération variable des employés
commerciaux dans ce score, ainsi que I'impact du faible turnover parmi les dix salariés les
mieux rémunérés, qui comptent actuellement une proportion relativement plus élevée
d’hommes.

— L’évolution de ce score dépend a terme de 'augmentation de la proportion de femmes aux
postes de Senior Director ou Managing Director, et Moody’s vise a atteindre un score de
5/10en:

» Suivant de prées I’évolution des 30 plus hauts salaires de Moody’s afin d’identifier des
actions de développement susceptibles de préparer un plus large éventail de candidats
a une future promotion et aux augmentations de salaire associées.

» Poursuivant la mise en ceuvre de programmes de soutien visant a favoriser un accés
élargi aux postes a responsabilités et/ou de direction.

* Pour les postes de Senior Director et Managing Director ouverts au recrutement, en
veillant particulierement a interviewer un panel diversifié de candidats.

Moody’s Analytics SAS 2025 Gender Equality Index Additional Measures



MOODY’S

© 2025 Moody’s Corporation, Moody’s Investors Service, Inc., Moody’s Analytics, Inc. and/or their licensors and affiliates (collectively, “MOODY’S”). All rights reserved.

CREDIT RATINGS ISSUED BY MOODY'S CREDIT RATINGS AFFILIATES ARE THEIR CURRENT OPINIONS OF THE RELATIVE FUTURE CREDIT RISK OF ENTITIES, CREDIT COMMITMENTS,
OR DEBT OR DEBT-LIKE SECURITIES, AND MATERIALS, PRODUCTS, SERVICES AND INFORMATION PUBLISHED OR OTHERWISE MADE AVAILABLE BY MOODY’S (COLLECTIVELY,
“MATERIALS”) MAY INCLUDE SUCH CURRENT OPINIONS. MOODY’S DEFINES CREDIT RISK AS THE RISK THAT AN ENTITY MAY NOT MEET ITS CONTRACTUAL FINANCIAL
OBLIGATIONS AS THEY COME DUE AND ANY ESTIMATED FINANCIAL LOSS IN THE EVENT OF DEFAULT OR IMPAIRMENT. SEE APPLICABLE MOODY’S RATING SYMBOLS AND
DEFINITIONS PUBLICATION FOR INFORMATION ON THE TYPES OF CONTRACTUAL FINANCIAL OBLIGATIONS ADDRESSED BY MOODY’S CREDIT RATINGS. CREDIT RATINGS DO NOT
ADDRESS ANY OTHER RISK, INCLUDING BUT NOT LIMITED TO: LIQUIDITY RISK, MARKET VALUE RISK, OR PRICE VOLATILITY. CREDIT RATINGS, NON-CREDIT ASSESSMENTS
(“ASSESSMENTS”), AND OTHER OPINIONS INCLUDED IN MOODY’S MATERIALS ARE NOT STATEMENTS OF CURRENT OR HISTORICAL FACT. MOODY’S MATERIALS MAY ALSO
INCLUDE QUANTITATIVE MODEL-BASED ESTIMATES OF CREDIT RISK AND RELATED OPINIONS OR COMMENTARY PUBLISHED BY MOODY’S ANALYTICS, INC. AND/OR ITS
AFFILIATES. MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS AND MATERIALS DO NOT CONSTITUTE OR PROVIDE INVESTMENT OR FINANCIAL ADVICE, AND MOODY’S
CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS AND MATERIALS ARE NOT AND DO NOT PROVIDE RECOMMENDATIONS TO PURCHASE, SELL, OR HOLD PARTICULAR
SECURITIES. MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS AND MATERIALS DO NOT COMMENT ON THE SUITABILITY OF AN INVESTMENT FOR ANY PARTICULAR
INVESTOR. MOODY’S ISSUES ITS CREDIT RATINGS, ASSESSMENTS AND OTHER OPINIONS AND PUBLISHES OR OTHERWISE MAKES AVAILABLE ITS MATERIALS WITH THE
EXPECTATION AND UNDERSTANDING THAT EACH INVESTOR WILL, WITH DUE CARE, MAKE ITS OWN STUDY AND EVALUATION OF EACH SECURITY THAT IS UNDER CONSIDERATION
FOR PURCHASE, HOLDING, OR SALE.

MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS, AND MATERIALS ARE NOT INTENDED FOR USE BY RETAIL INVESTORS AND IT WOULD BE RECKLESS AND INAPPROPRIATE
FOR RETAIL INVESTORS TO USE MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS OR MATERIALS WHEN MAKING AN INVESTMENT DECISION. IF IN DOUBT YOU SHOULD
CONTACT YOUR FINANCIAL OR OTHER PROFESSIONAL ADVISER.

ALL INFORMATION CONTAINED HEREIN IS PROTECTED BY LAW, INCLUDING BUT NOT LIMITED TO, COPYRIGHT LAW, AND NONE OF SUCH INFORMATION MAY BE COPIED OR OTHERWISE
REPRODUCED, REPACKAGED, FURTHER TRANSMITTED, TRANSFERRED, DISSEMINATED, REDISTRIBUTED OR RESOLD, OR STORED FOR SUBSEQUENT USE FOR ANY SUCH PURPOSE, IN
WHOLE OR IN PART, IN ANY FORM OR MANNER OR BY ANY MEANS WHATSOEVER, BY ANY PERSON WITHOUT MOODY’S PRIOR WRITTEN CONSENT. FOR CLARITY, NO INFORMATION
CONTAINED HEREIN MAY BE USED TO DEVELOP, IMPROVE, TRAIN OR RETRAIN ANY SOFTWARE PROGRAM OR DATABASE, INCLUDING, BUT NOT LIMITED TO, FOR ANY ARTIFICIAL
INTELLIGENCE, MACHINE LEARNING OR NATURAL LANGUAGE PROCESSING SOFTWARE, ALGORITHM, METHODOLOGY AND/OR MODEL.

MOODY’S CREDIT RATINGS, ASSESSMENTS, OTHER OPINIONS AND MATERIALS ARE NOT INTENDED FOR USE BY ANY PERSON AS A BENCHMARK AS THAT TERM IS DEFINED FOR
REGULATORY PURPOSES AND MUST NOT BE USED IN ANY WAY THAT COULD RESULT IN THEM BEING CONSIDERED A BENCHMARK.

All information contained herein is obtained by MOODY’S from sources believed by it to be accurate and reliable. Because of the possibility of human or mechanical error as well as other factors,
however, all information contained herein is provided “AS IS” without warranty of any kind. MOODY'S adopts all necessary measures so that the information it uses in assigning a credit rating is of
sufficient quality and from sources MOODY'S considers to be reliable including, when appropriate, independent third-party sources. However, MOODY’S is not an auditor and cannot in every
instance independently verify or validate information received in the credit rating process or in preparing its Materials.

To the extent permitted by law, MOODY’S and its directors, officers, employees, agents, representatives, licensors and suppliers disclaim liability to any person or entity for any indirect, special,
consequential, or incidental losses or damages whatsoever arising from or in connection with the information contained herein or the use of or inability to use any such information, even if
MOODY’S or any of its directors, officers, employees, agents, representatives, licensors or suppliers is advised in advance of the possibility of such losses or damages, including but not limited to:
(a) any loss of present or prospective profits or (b) any loss or damage arising where the relevant financial instrument is not the subject of a particular credit rating assigned by MOODY’S.

To the extent permitted by law, MOODY’S and its directors, officers, employees, agents, representatives, licensors and suppliers disclaim liability for any direct or compensatory losses or damages
caused to any person or entity, including but not limited to by any negligence (but excluding fraud, willful misconduct or any other type of liability that, for the avoidance of doubt, by law cannot be
excluded) on the part of, or any contingency within or beyond the control of, MOODY’S or any of its directors, officers, employees, agents, representatives, licensors or suppliers, arising from or in
connection with the information contained herein or the use of or inability to use any such information.

NO WARRANTY, EXPRESS OR IMPLIED, AS TO THE ACCURACY, TIMELINESS, COMPLETENESS, MERCHANTABILITY OR FITNESS FOR ANY PARTICULAR PURPOSE OF ANY CREDIT RATING,
ASSESSMENT, OTHER OPINION OR INFORMATION IS GIVEN OR MADE BY MOODY’S IN ANY FORM OR MANNER WHATSOEVER.

Moody’s Investors Service, Inc., a wholly-owned credit rating agency subsidiary of Moody’s Corporation (“MCO”), hereby discloses that most issuers of debt securities (including corporate and
municipal bonds, debentures, notes and commercial paper) and preferred stock rated by Moody’s Investors Service, Inc. have, prior to assignment of any credit rating, agreed to pay Moody’s
Investors Service, Inc. for credit ratings opinions and services rendered by it. MCO and all MCO entities that issue ratings under the “Moody’s Ratings” brand name (“Moody’s Ratings”), also
maintain policies and procedures to address the independence of Moody’s Ratings’ credit ratings and credit rating processes. Information regarding certain affiliations that may exist between
directors of MCO and rated entities, and between entities who hold credit ratings from Moody’s Investors Service, Inc. and have also publicly reported to the SEC an ownership interest in MCO of
more than 5%, is posted annually at ir.moodys.com under the heading “Investor Relations — Corporate Governance — Charter and Governance Documents - Director and Shareholder Affiliation
Policy.”

Moody's SF Japan K.K., Moody's Local AR Agente de Calificacion de Riesgo S.A., Moody’s Local BR Agéncia de Classificagdo de Risco LTDA, Moody’s Local MX S.A. de C.V, I.C.V., Moody's Local
PE Clasificadora de Riesgo S.A., and Moody's Local PA Calificadora de Riesgo S.A. (collectively, the “Moody’s Non-NRSRO CRAs”) are all indirectly wholly-owned credit rating agency subsidiaries
of MCO. None of the Moody’s Non-NRSRO CRAs is a Nationally Recognized Statistical Rating Organization.

Additional terms for Australia only: Any publication into Australia of this document is pursuant to the Australian Financial Services License of MOODY’S affiliate, Moody’s Investors Service Pty
Limited ABN 61 003 399 657AFSL 336969 and/or Moody’s Analytics Australia Pty Ltd ABN 94 105 136 972 AFSL 383569 (as applicable). This document is intended to be provided only to
“wholesale clients” within the meaning of section 761G of the Corporations Act 2001. By continuing to access this document from within Australia, you represent to MOODY’S that you are, or are
accessing the document as a representative of, a “wholesale client” and that neither you nor the entity you represent will directly or indirectly disseminate this document or its contents to “retail
clients” within the meaning of section 761G of the Corporations Act 2001. MOODY'’S credit rating is an opinion as to the creditworthiness of a debt obligation of the issuer, not on the equity
securities of the issuer or any form of security that is available to retail investors.

Additional terms for India only: Moody’s credit ratings, Assessments, other opinions and Materials are not intended to be and shall not be relied upon or used by any users located in India in
relation to securities listed or proposed to be listed on Indian stock exchanges.

Additional terms with respect to Second Party Opinions and Net Zero Assessments (as defined in Moody’s Ratings Rating Symbols and Definitions): Please note that neither a Second Party
Opinion (“SPO”) nor a Net Zero Assessment (“NZA”) is a “credit rating”. The issuance of SPOs and NZAs is not a regulated activity in many jurisdictions, including Singapore. JAPAN: In Japan,
development and provision of SPOs and NZAs fall under the category of “Ancillary Businesses”, not “Credit Rating Business”, and are not subject to the regulations applicable to “Credit Rating
Business” under the Financial Instruments and Exchange Act of Japan and its relevant regulation. PRC: Any SPO: (1) does not constitute a PRC Green Bond Assessment as defined under any
relevant PRC laws or regulations; (2) cannot be included in any registration statement, offering circular, prospectus or any other documents submitted to the PRC regulatory authorities or
otherwise used to satisfy any PRC regulatory disclosure requirement; and (3) cannot be used within the PRC for any regulatory purpose or for any other purpose which is not permitted under
relevant PRC laws or regulations. For the purposes of this disclaimer, “PRC” refers to the mainland of the People’s Republic of China, excluding Hong Kong, Macau and Taiwan.

Moody’s Analytics SAS 2025 Gender Equality Index Additional Measures 6



